Employee Voluntary Life Insurance

Benefit

Is EOI required?

Who pays for coverage?

How do | add my beneficiary(s) to my
Voluntary Life Insurance?

You can choose from $10,000 to $300,000—in increments
of $10,000 not to exceed 5 times your Basic Annual
Earnings.

Benefits are reduced to 50% at age 65 and 35% at age 70.

There are no medical questions asked, up to the
Guaranteed Issue amount of $100,000 when you are first
eligible to enroll.

The employee

Log into ADP to add your beneficiaries and link them to
your Life/AD&D coverage.

Voluntary Spouse/Domestic Partner Life Insurance

Benefit

Is EOI required?

If you elect voluntary life insurance coverage for yourself,
you can elect additional coverage for your spouse/DP. You
can choose from $5,000 to $100,000—in increments of
$5,000. No medical questions asked up to the Guaranteed
Issue amount of $20,000 when you are first eligible to
enroll.

The amount you select for your spouse cannot exceed

50% of your coverage amount.

Your amount of Spouse Voluntary Life Insurance reduces
to 50% when you reach age 65 and 35% when you reach
70.

There are no medical questions asked, up to the
Guaranteed Issue amount of $20,000 when you are first
eligible to enroll.



Who pays for coverage?

Voluntary Child Live Insurance

Benefit

Is EOI required?

Who pays for coverage?

The employee

If you elect voluntary life insurance coverage for yourself,
you can choose $2,500 to $10,000—in $2,500 increments.

No medical questions asked.

The amount you select for your child(ren) cannot exceed
50% of your coverage amount.

Child(ren) must primarily depend on the employee for 50%
or more of their support. One policy covers all of your
children until they reach age 26. The maximum benefit for
children from live birth to 6 months is $1,000.

No

The employee



