Spending Account Plan comparison

Available with

Receive
company
contribution

Change your
contribution
amount
anytime

Access your
entire annual
contribution
amount at the
beginning of
the plan year

Access only
funds that
have been
deposited

HSA

Combination
FSA

$2,000 Deductible Plan
$3,300 Deductible Plan

Yes

Yes

No

Yes

No

No

Yes

No

Health Care
FSA

$1,000
Deductible Plan
$1,500
Deductible Plan
(Also available
if you waive
medical
coverage)

No

No

Yes

No

Dependent
Care FSA

Available to all
eligible
employees

No

No

No

Yes



HSA

All eligible
Usethemoney gt care
for expenses
“Use it or lose

No

it” at year-end

Money is
always yoursto Yes
keep

Combination
FSA

Only dental and
vision expenses
until you meet
the IRS-required
deductible,
then use for all
eligible health
care expenses

Yes
Reimbursement
“grace period”

No

Health Care
FSA

All eligible
health care
expenses

Yes
Reimbursement
“grace period”

No

Dependent
Care FSA

Eligible
dependent care
expenses,
including child
care for
children up to
age 13 and care
for dependent
elders

Cannot be used
to pay for
dependent
medical
expenses

Yes

No



