ADDITIONAL PROGRAMS

MATERNITY SUPPORT -
BREASTFEEDING SUPPLIES

BREASTFEEDING SUPPLIES AND SUPPORT FOR NEW PARENTS

As part of your health plan benefits, you may be eligible to receive breastfeeding supplies and support — such as a

breast pump and lactation support services — from network providers at no additional cost.

HOW TO GET A BREAST PUMP

1. Check the list of participating breast pump suppliers by calling the toll-free phone number on your health plan ID

card. TTY users can dial 711 or sign in at myuhc.com®.

2. Contact one of the participating doctors or approved suppliers to request an electric breast pump up to 30 days

before your delivery date.

3. Once your request is approved, a breast pump will be sent to you.

4. The provider or breast pump supplier will bill UnitedHealthcare for reimbursement.

Eligible supplies and services

covered by most plans at

$0

OUT-OF-POCKET

YOU COULD BE ELIGIBLE TO
RECEIVE A BREAST PUMP
ATNO COSTTO YOU

Find out at the Optum store:

LEARN MORE

uhc.com/preventivecare
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MORE GOOD-TO-KNOW INFO

One breast pump is covered per birth, whether it's a
single- or multiple-baby birth

Breast pumps purchased at retail stores are not
eligible for reimbursement

Breast pumps rented or purchased out-of-network
may not be covered

LACTATION SUPPORT SERVICES AT $0

ADDED COST

Many plans cover lactation support services at no

additional cost to you when you see network doctors

or providers, including various clinics, health care
professionals, OB/GYNs and pediatricians.

!JJ UnitedHealthcare
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https://myuhc.com
https://uhc.com/preventivecare
https://now.optum.com
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