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Left over, not lost:

Your FSA carryover

WhatisaFSAcarryover?

Aflexible spendingaccount (FSA) carryoverallows youtotransferunused
FSAfunds (uptolRSlimits, oralowerlimitsetbyyouremployer) fromone
planyearintothe next. Thesefundsareavailableimmediately atthe start of
yournew planyear. Anyamountabovethelimitis still subjecttoforfeiture.

Key rules to know

Youremployer must offerit
Carryoversareanoptionalfeature. Verifyinyourplandocumentsif yourplanoffersit.

Only healthcare FSAs andlimited purpose FSAs qualify

ThelRS carryoverfeature appliesonly tohealthandlimited purpose FSAs. Dependentcare FSAsdonot
qualify forcarryoverandarestillsubjecttothe use-it-or-lose-itrule (but, an extension period may apply).

Carryoverdoesn’'taffectnew planyear contributions
Youcanstillcontribute uptothe maximumlimitforthenew planyear.

Healthsavingsaccount (HSA) enroliment considerations

RollingoverFSAfunds mayimpactyoureligibility tocontributetoan HSA, particularly if funds are available
forgeneralmedicalexpenses. Consultyour benefitsadministratortounderstandyouroptions.

SMartPlanning Tip

Avoidintentionally over-contributingtoyour FSA.Since youcanonlyrolloverup tothe maximumlimits set by your
plan,anybalanceabovethatamountwillstillbeforfeited. Calculate yourestimated health expenseseachopen
enrolimentand adjustyournext-yearelectionaccordingly.
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