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HSA contribution limits

Eachyear,thelRSreviews contributionlimitsforhealth savingsaccountsand high-deductible health
plans,and may make adjustmentstokeep pacewithinflationand cost oflivingchanges. Thefigures
belowreflectthe newlimitsalongside the prioryearforeasy comparison.

Health savingsaccount (HSA)

AHSAIletseligibleemployees setaside pre-taxdollarstopay for qualified medicalexpenses.
Contributionsrolloveryear-to-year,growtax-free,and canbeinvested. Thismakesthe HSAoneofthe
mosttax-advantagedaccountsavailable. Tocontribute, youmustmeetallfourIRSrequirements:

o EnrolledinanHSA-qualified high-deductible health plan (HDHP)

* Notcoveredbyanyothernon-HDHP health plan,includingaspouse's planorgeneralhealth FSA
* NotcurrentlyenrolledinMedicare, Medicaid, or TRICARE

* Notclaimedasadependentonsomeoneelse'staxreturn

ThelRS setsannuallimitsonhow muchyoucan contribute based onyourHDHP coveragetier, withan
additionalcatch-upamountavailable startingatage 55.

Limittype 2027 2026

HSA contribution (individual or self coverage) $4,500 $4,400
HSA contribution (family coverage) $9,000 $8,750
HSA catch-upcontribution (age 55+) $1,000 $1,000

HDHP requirements for HSA compatibility

ThelRS defines specificthresholdsahealthplan mustmeetbeforeemployeescan makeorreceive
HSA contributions. Theserequirementsapply separately forindividualand family coveragetiers.

Limittype 2027 2026
HDHP minimumdeductible (individual or self coverage) $1,750 $1,700
HDHP minimumdeductible (family coverage)” $3,500 $3,400
HDHP maximum out-of-pocket (individual or self coverage) $8,700 $8,500
HDHP maximum out-of-pocket (family coverage) $17,400 $17,000

*Some family plansleteach personsatisfy theirowndeductible separately; thisis called an"embedded" deductible. If offeringatraditional/embedded style deductible, IRSregulations
require thatthe “embedded”individual (self only) deductible amount must be equal to or greater than the minimum family deductible limitdefined by IRSeachyear.
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