
HSA contribution limits
Each year, the IRS reviews contribution limits for health savings accounts and high-deductible health
plans, and may make adjustments to keep pace with inflation and cost of living changes. The figures
below reflect the new limits alongside the prior year for easy comparison.

Health savings account (HSA)
A HSA lets eligible employees set aside pre-tax dollars to pay for qualified medical expenses.
Contributions roll over year-to-year, grow tax-free, and can be invested. This makes the HSA one of the
most tax-advantaged accounts available. To contribute, you must meet all four IRS requirements:

• Enrolled in an HSA-qualified high-deductible health plan (HDHP)
• Not covered by any other non-HDHP health plan, including a spouse's plan or general health FSA
• Not currently enrolled in Medicare, Medicaid, or TRICARE
• Not claimed as a dependent on someone else's tax return

The IRS sets annual limits on how much you can contribute based on your HDHP coverage tier,  with an
additional catch-up amount available starting at age 55.

Limit type 2027 2026

HSA contribution (individual or self coverage)

HSA contribution (family coverage)
HSA catch-up contribution (age 55+)

$4,500

$9,000

$1,000

$4,400

$8,750

$1,000

HDHP requirements for HSA compatibility
The IRS defines specific thresholds a health plan must meet before employees can make or receive
HSA contributions. These requirements apply separately for individual and family coverage tiers.

Limit type 2027 2026

HDHP minimum deductible (individual or self coverage)

HDHP minimum deductible (family coverage)*

$1,750

$3,500

$1,700

$3,400

HDHP maximum out-of-pocket (individual or self coverage) $8,700 $8,500

HDHP maximum out-of-pocket (family coverage) $17,400 $17,000

*Some family plans let each person satisfy their own deductible separately; this is called an "embedded" deductible. If offering a traditional/embedded style deductible, IRS regulations
require that the “embedded” individual (self only) deductible amount must be equal to or greater than the minimum family deductible limit defined by IRS each year.
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FSAs, HRAs, LSAs, and Commuter Benefits are administered on behalf of the plan sponsor by Inspira Financial Health, Inc. HSAs are individual accounts administered by First Dollar, Inc. Inspira
Financial Health, Inc. and its affiliates, including First Dollar, Inc., perform the duties of a directed custodian and/or an administrator of consumer-directed benefits and do not provide investment,
tax, or legal advice. Inspira Financial Health, Inc. does business as Inspira Financial Health Administrative Services, Inc. in California. This material is for informational purposes only. It is not an
offer of coverage and does not constitute a contract. In case of a conflict between your plan documents and the information in this material, the plan documents will govern. Eligible expenses may
vary from employer to employer. Please refer to your plan sponsor’s Summary Plan Description (“SPD”) for more information about your covered benefits, including contribution and election limits
(if applicable). All claims decisions and plan provisions are determined by the plan sponsor. Please contact a professional for advice on eligibility, tax treatment and other restrictions.
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