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Why to consider: A health Savings account

Whatisit?

Ahealthsavings account (HSA)isapersonal savingsaccountusedto pay forqualified medicalexpenses. Funds
build overtime,andyoucanusethemnow orsavethemforlater. HSAs offeratriple-taxadvantage, meaningthat
contributions, earnings, and qualified withdrawals are all tax-free.

Whatcanlspendfundson?

AHSAcoversawiderange of qualified medicalexpensesforyou, yourspouse, and yourtax-filesdependents. This
including co-pays, coinsurance, health plandeductibles, dental/vision expenses, and over-the-counter
drugs/medicines. Youcanusethefundsanytimeaftertheaccountisopened,evenyearslater.Keepyourreceipts
soyoucanreimburseyourselfforeligible pastpurchases.HSAfundscanalsoserveasaretirementsavingstool,
thoughtaxesmayapply tonon-medical withdrawals afterage 65.

Howdoesitwork?

TocontributetoanHSA, youmustbeenrolledinanHSA-compatible (high-deductible) healthplan.Youelecta
contributionamountduringopenenroliment,andfundsare typically deducted fromyourpaycheck before taxes.
Youremployermay also contribute onyour behalf. HSAfunds belongtoyouandrolloverfromyeartoyear,and
remainwithyouevenifyouchangeemployers. Afteryourbalancereachesacertainthreshold, youmayhavethe
optiontoinvestyourfundsforpotentialgrowth.

Whatcouldlsave? WithoutHSA WithHSA

Hereisanillustration®of Annual HSA contribution $0 $3,000
potentialtaxsavingsand Est.taxsavings (25% rate) $0 $750
growthfromaHSAbasedon Earni 59 I 1 $0 $150
ahypothetical scenario: arnings (5% annually, year1)

Totalfirst-yearbenefit $0 $900

Canlchange myelection?

YoucanchangeyourHSA contributionamountatany time duringtheplanyear,aslongasyouremaineligible to
contributeanddon’texceed RS limits. Thisflexibility allows youtoincrease ordecrease contributionsbasedon
yourfinancialneeds.

*This calculationassumesanannual HSA contribution of $3,000, acombined federaland state marginal tax rate of 25%, and ahypotheticalfirst-yearinvestmentreturn of 5%. Investment
returnsarenotguaranteed. Itisonly an estimate and yourindividual tax savings willdepend onyour electionamount,income, and tax rate amongst other factors.

Copyright © InspiraFinancial Health, Inc. Allrightsreserved.

FSAs,HRAs, LSAs,and Commuter Benefitsare administered on behalf of the plan sponsor by InspiraFinancial Health, Inc. HSAs areindividualaccounts administered by First Dollar, Inc. Inspira
FinancialHealth, Inc.andits affiliates, including First Dollar, Inc., perform the duties of adirected custodianand/oran administrator of consumer-directed benefitsand do not provide
investment, tax, orlegaladvice. InspiraFinancial Health, Inc. does business as Inspira Financial Health Administrative Services, Inc.in California.

Thismaterialisforinformational purposesonly.Itisnotanofferof coverage and doesnotconstitute acontract.Incase of aconflictbetweenyourplandocumentsand theinformationin this
material, the plandocuments willgovern. Eligible expenses may vary from employerto employer. Please referto your plan sponsor's Summary Plan Description (“SPD”) formore information
aboutyourcovered benefits, including contributionand electionlimits (ifapplicable). Allclaims decisions and plan provisions are determined by the plan sponsor. Please contacta professional
foradviceoneligibility, tax treatmentand otherrestrictions.
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