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Why to consider: A limited purpose FSA

Whatisit?

Alimited purposeflexible spendingaccount (LP-FSA) letsyou payforeligible visionand dental services with
tax-freemoney.LP-FSAsaredesignedtoworkalongside ahealthsavingsaccount (HSA) soyoucanpreserveyour
HSAfundsforothermedicalcosts.

Whatcanlspendfundson?

ALP-FSAcoversqualified visionand dentalexpensesonly,includingdental/orthodontiaexpensesaswellasvision
services (i.e., eyeexams, eyeglasses, contactlenses. ALP-FSAcannotbeusedforgeneralhealthexpensessuch
ashealthinsurance copayments, coinsurance, oryourdeductible.

Howdoesitwork?

Duringopenenroliment, youelectanannualcontributionamountfortheplanyear (uptothe IRSlimit). Yourelection
isdivided evenlyacrossyourpaychecksand deducted beforetaxes. Yourfullannualelectionisavailable onthefirst
dayoftheplanyear,soyoucanusefundsforeligible visionand dentalexpensesrightaway without waiting for
contributionstoaccumulate. Generally, youloseany fundsyoudon’tspend by theend of the planyear (though
plansmay allow alimitedrolloverorgrace period).

Whatcouldlsave? WithoutLP-FSA WithLP-FSA

Hereisanillustration® of Annualvision &dental costs $1,500 $1,500
potentialtax savingsfrom LP-FSAelection $0 $1,500
LP-FSA
@ S ’based ona Est.taxsavings (25%rate) $0 $375
hypothetical scenario:
Effective cost $1,500 $1,125

Canlchangemyelection?

YourLP-FSAelectioncanbechangedduringthe planyearif youexperience aqualifyinglife event. Any election
update mustbe consistentwiththelife eventand mustbe submitted withinyourplan'srequired timeframe.
Examplesof suchlifeeventmayinclude:

» Changeinemploymentstatusforyouoryourspouse (startingor stopping work)

e Changeinworkschedule (e.g., part-timetofull-time)

 Birth,adoption, ordeathofachild

» Marriage, divorce, ordeath of spouse

*This calculation assumes an LP-FSA election of $1,500, a combined federal and state marginal tax rate of 25%, and that all elected funds are used for IRS-qualified vision and dental expenses. It
is only an estimate and your individual tax savings will depend on your election amount, income, and tax rate amongst other factors.
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FSAs, HRAs, LSAs, and Commuter Benefits are administered on behalf of the plan sponsor by Inspira Financial Health, Inc. HSAs are individual accounts administered by First Dollar, Inc. Inspira
Financial Health, Inc. and its affiliates, including First Dollar, Inc., perform the duties of a directed custodian and/or an administrator of consumer-directed benefits and do not provide investment,
tax, or legal advice. Inspira Financial Health, Inc. does business as Inspira Financial Health Administrative Services, Inc. in California. This material is for informational purposes only. It is not an
offer of coverage and does not constitute a contract. In case of a conflict between your plan documents and the information in this material, the plan documents will govern. Eligible expenses
may vary from employer to employer. Please refer to your plan sponsor’'s Summary Plan Description (*SPD”) for more information about your covered benefits, including contribution and election
limits (if applicable). All claims decisions and plan provisions are determined by the plan sponsor. Please contact a professional for advice on eligibility, tax treatment and other restrictions.
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