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CONTRIBUTION REQUIREMENTS 

Coverage is 100% Employee Paid. 

RATES 

See attached Rate Sheet 

Voluntary Group Critical Illness 

Insurance 

  Your dependent children from Birth to 26 years.

  A person may not have coverage as both an Employee and

  Dependent.

BENEFIT AMOUNT

Employee:  Choose from a benefit of $5,000 to a maximum of $20,000

in $5,000 increments.

Spouse:  Choose from a benefit of $5,000 to a maximum of $20,000 in

$5,000 increments, not to exceed 100% of approved employee 

amount.

Child(ren):  50% of approved employee amount up to a maximum of

$10,000.

GUARANTEED ISSUE

Employee:  $20,000

Spouse:  $20,000

Child(ren):  $10,000

COVERAGE

Voluntary group critical illness insurance  provides  a  fixed,  lump-  sum 

benefit upon diagnosis  of  a critical illness, which can  include heart 

attack,  stroke,  paralysis and  more.  These  benefits  are  paid  directly  to

the  insured  and may be used  for  any  reason,  from  deductibles and 

prescriptions  to  transportation  and child  care.

ELIGIBILITY

All Active Full-Time and Part-Time Employees per the Employer's

Policy

Dependents:  You must be insured for your Dependents to be

covered. Dependents are:

  Your legal spouse or your domestic partner. 
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FEATURES 

DIAGNOSIS ADULT BENEFIT 

Alzheimer’s Disease 100% 

Benign Brain Tumor 100% 

Carcinoma In Situ 25% 

Coma 100% 

Coronary Disease 25% 

Heart Attack 100% 

Life Threatening Cancer 100% 

Loss of Hearing 100% 

Loss of Sight 100% 

Loss of Speech 100% 

Major Organ Failure 100% 

Motor Neuron Disease (ALS) 100% 

Multiple Sclerosis 100% 

 25% 

Paralysis 100% 

Parkinson’s Disease 100% 

Ruptured Cerebral, Carotid or Aortic 
Aneurysm 

100% 

Severe Brain Damage 100% 

Skin Cancer 5% 

Stroke 100% 

DIAGNOSIS CHILD BENEFIT 

Cerebral Palsy 100% 

Cleft Lip or Palate 100% 

Cystic Fibrosis 100% 

Downs' Syndrome 100% 

Muscular Dystrophy 100% 

Spina Bifida 100% 

Type 1 Diabetes 100% 

 

 Lifetime Maximum Benefit – 1000% of Insurance Amount 

 Subsequent Occurrence Benefit – 100% of benefit if diagnosed 0 

months or later 

 Recurrence Benefit (Same Illness) – 100% of benefit if diagnosed 6 

months or later 

 Portability to employee age 70 

 Wellness (Health Screening) Benefit – $50 
 

 

Acute Respiratory Distress Syndrome


